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FAIRBANKS NORTH STAR BOROUGH SCHOOL DISTRICT 
 

B O A R D  O F  E D U C A T I O N  
 

FAIRBANKS, ALASKA 
 
 
Regular Meeting MINUTES February 5, 2013 
 
President Brophy called the meeting to order at 7:00 p.m. in the board room of the FNSBSD 
Administrative Center at 520 Fifth Avenue.  North Pole High School’s Jazz Band led the Pledge 
of Allegiance and performed for the board under the guidance of Lucas Clooten, band director.  
 
Present: 
 Kristina Brophy, President 
 Sharon McConnell, Vice President 
 Heidi Haas, Treasurer  
 Sue Hull, Member 
 John Thies, Member 
 Ronald Johnson, Post Representative 
 Hanna Brewer, Student Representative 
 

Absent: 
      Sean Rice, Clerk 
      Lisa Hall, Member 
      Thomas Daack, Base Representative 
 

Staff Present: 
 Pete Lewis, Superintendent 
 Mike Fisher, Chief Financial Officer 
 Roxa Hawkins, Assistant Superintendent – Elementary 
 Karen Gaborik, Assistant Superintendent – Secondary  
 Kathy Hughes, Executive Director of Alternative Instruction & Accountability  
 Clarence Bolden, Executive Director of Human Resources 
 Dave Norum, Executive Director of Facilities Maintenance   
 Traci Gatewood, Director of Grants & Special Projects 
 Elizabeth Schaffhauser, Director of Employment & Educational Opportunity 
 Gayle Pierce, Director of Labor Relations 
 Janet Cobb, Director of Information Systems 
 Katherine Sanders, Director of Library Media Services 
 Sharon Tuttle, Executive Assistant to the Board 
 
 
PRELIMINARY ITEMS 
 
All-State & All-Northwest Recognition  
Students who were selected to represent the school district and state at the ASAA/First National 
Bank Alaska 2012 All-State Music Festival and the 2013 NAfME All-Northwest honor groups 
were recognized by the school board. Cynthia Sibitzky, Alaska Music Educators Association 
president and Crawford music teacher, made the presentation.  
 

2013 NAfME All-Northwest Honor Group 
  

Student Name  High School Honor Group 

Hailee Bartling  West Valley High School   Orchestra 
Josee Beauchamp  West Valley High School  Orchestra 
Sarah Hartman  West Valley High School   Orchestra 
Jeffrey Kaczmarek  Ben Eielson High School   Orchestra 
Simeon Ng  West Valley High School   Orchestra 
Matthew Wentland  North Pole High School   Orchestra 
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All-State & All-Northwest Recognition (continued) 
 

2013 NAfME All-Northwest Honor Group 
  

Student Name  High School Honor Group 

Hayley Zacheis  West Valley High School/B.E.S.T.  Orchestra 
Leah Ekblad  Lathrop High School   Mixed Choir 
Rebekka Hunter  West Valley High School   Mixed Choir 
Jonathan Lange  Lathrop High School   Mixed Choir 
Emily Lindley  West Valley High School   Mixed Choir 
Alex Ramos  Lathrop High School Mixed Choir 
Jenna Dreydoppel  North Pole High School   Treble Choir 
Aleah Zody  Lathrop High School Treble Choir 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

ASAA/First National Bank Alaska 2012 All-State Music Festival Participants 

Student Name High School Honor Group First Chair Awards 

Kengo Nagaoka West Valley   Band & Orchestra  
Kelsey Nore North Pole   Band & Orchestra  
Rossana Villazor West Valley Band & Orchestra First Chair Bassoon 
Matthew Wentland North Pole   Band & Orchestra  
Vanessa Wetterhall West Valley   Band & Orchestra First Chair Piccolo 
Victoria Wetterhall West Valley   Band & Orchestra  
Allan Heineken North Pole  Band  
Amelia Leff West Valley   Band  
Mikko Sayre West Valley  Band  
Roberta Spiers West Valley   Band First Chair String Bass 
Holly Barnett Lathrop   Orchestra  
Stefan Barney West Valley   Orchestra  
Emalee Bartling West Valley   Orchestra  
Hailee Bartling West Valley   Orchestra  
Josee Beauchamp West Valley   Orchestra  
Hannah Bouta West Valley   Orchestra  
Ethan Cheydleur Lathrop  Orchestra  
Leah Crawford West Valley   Orchestra  
Sarah Hartman West Valley   Orchestra First Chair Viola 
Allison Hebard Lathrop      Orchestra  
Anna Hill Lathrop  Orchestra  
Jeffrey Kaczmarek Ben Eielson   Orchestra  
Kelly May Lathrop   Orchestra  
Simeon Ng West Valley   Orchestra  
Morgan Schoemaker North Pole   Orchestra  
Mikayla Triplehorn Lathrop   Orchestra  
Tessa Weeden Lathrop   Orchestra  
Hayley Zacheis West Valley/B.E.S.T. Orchestra First Chair Cello 
Jana Armstrong North Pole Mixed Choir  
Kyle Carlson Lathrop Mixed Choir  
Morgan Conrow North Pole Mixed Choir  
Leah Ekbald Lathrop Mixed Choir  
    Cody Frazier North Pole Mixed Choir  
Rebekka Hunter West Valley Mixed Choir  
Jameson Lange Lathrop  Mixed Choir  
Kaylee Luskleet North Pole Mixed Choir  
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All-State & All-Northwest Recognition (continued) 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
ESP of the Month 
Leslie Fitzgerald, information systems materials development specialist, was recognized as the 
Extra Special Support Staff Person for February 2013. Janet Cobb, information systems 
director, made the presentation. 
 
AASP Alaska Assistant Principal of the Year 
Briana Randle, West Valley High School assistant principal, was recognized as the 2013 Alaska 
Association of Secondary School Principals (AASP) Assistant Principal of the Year. Shaun 
Kraska, West Valley High School principal, made the presentation. 
 
Spotlight: West Valley High School Distracted Driving PR Campaign 
Wendi Graham, West Valley career technical education/English teacher, and her students, 
Chantel Smallwood, Ashlee Grzembski, and Yuni Jones made a brief presentation on the 
school’s distracted driving campaign.  
 
As part of a class project, Ms. Graham partnered with the Alaska Department of Transportation 
and Public Facilities to research distracted driving among high school students in the Fairbanks 
North Star Borough. Ms. Graham’s class launched a distracted driving prevention campaign 
targeting local students who drove on December 4. The campaign included flyers, restaurant 
placemats, window decals, thumb rings, public service announcements, live radio interviews, 
and a school assembly in which a student-made public service announcement educated 
students about the elements of distracted driving and prevention techniques. 
 
During Advisory sessions, West Valley students had the opportunity to hear and learn more 
about the dangers of distracted driving. Students in the West Valley Technical Writing class, 
facilitated by Ms. Graham, worked all semester on the prevention campaign that focused on 
preventative efforts rather than reactive efforts related to teens and distracted driving. Texting, 
messaging, and searching for music, were all forms of distraction that most youth indicated they 
were involved with at some point while driving or riding in a vehicle with friends. The results of 
the behaviors could be very serious - even deadly. Every weekend in the United States, 22 
young people were killed in distracted driving related accidents. The presentations served to 
educate and encourage students to make choices that would not put them in danger. At the end 
of the assembly, there was a brief video clip illustrating graphic images after a vehicle accident. 
The video was a simulation. Representatives from the Fairbanks Daily News-Miner and local 
television stations were present to support the effort. Students were excited about the hard work 
the entire class had put forth to make the campaign happen.  
 
 

Student Name High School Honor Group First Chair Awards 
Alex Ramos Lathrop Mixed Choir  
Nathaniel Taylor North Pole Mixed Choir  
Sarah Bennett Lathrop Treble Choir  
Elsbeth Cheyne Lathrop Treble Choir  
Jenna Dreydoppel North Pole Treble Choir  
Ellie Flynn Lathrop Treble Choir  
Emily Lindley West Valley Treble Choir First Chair Soprano II 
McKenzie Mucha North Pole Treble Choir  
Rachael Stevenson Lathrop Treble Choir  
Emma Stone Lathrop Treble Choir  
Mikael Stovarsky Lathrop Treble Choir First Chair Alto I 
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Spotlight: West Valley High School Distracted Driving PR Campaign (continued) 
 
BOARD QUESTIONS/COMMENTS 
Mrs. Haas thought it was a wonderful and informative campaign and would like to see it go 
districtwide.   
 
Mrs. Hull agreed; she thought it was awesome.  
 
Ms. Brewer suggested the group bring the program to the Alaska Association of Student 
Governments (AASG) so it could go statewide. The group had been pushing for laws against 
texting and driving. She thought it was an awesome program for the district.   
 
Ms. Graham shared Ms. Smallwood, for her final project, wrote a proposal, requesting funding 
from the school board to make the distracted driving campaign a districtwide program.   
 
President Brophy thanked the group for their presentation. It was a great program and the 
students had done an outstanding job.  
 
AGENDA 
 

MCCONNELL MOVED, THIES SECONDED, TO ADOPT THE AGENDA WITH 
CONSENT ITEMS. 
 

The following consent items were moved: 
 
approved the minutes from the special meeting on January 29, 2013, as submitted. 
 
approved Lathrop High School’s request to send Key Club members to the Pacific Northwest 
Key Club Convention in Seattle, Washington, March 22-24, 2013, with no cost to the district. 
 
accepted the gift of $10,266.99 from the Lathrop Hockey Booster Club to Lathrop High School 
to support the school’s hockey program. 
 
accepted the gift of $4,500 from the Kiwanis Club of Fairbanks to North Pole High School to 
support the Key Club’s travel to the Pacific Northwest Key Club Convention. 
 
approved the Personnel Action Report for the period January 9-29, 2013. 
 
acknowledged the Personnel Information Report for the period January 9-29, 2013 
 
acknowledged the Board’s Reading File. 
 
acknowledged the Coming Events and Meeting Announcements. 
 
ADVISORY VOTES.  2 AYES 
MOTION CARRIED UNANIMOUSLY BY ROLL CALL VOTE.  5 AYES 
 
PUBLIC COMMENT ON NONAGENDA ITEMS 
Dawn Brashear, 775 Merlin Lane, chairperson of Woodriver Clean Air Committee, asked the 
school board and school district to bring the problem of unhealthy and hazardous air quality to 
the table.  
 
Ms. Brashear would like the issues raised to a higher level. Earlier in the week, district 
employees received an email from the  district  asking staff to attend the public meetings to save  
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PUBLIC COMMENT ON NONAGENDA ITEMS (continued) 
 
Eielson, which she thought was a very important issue. Last month, parents received a letter 
about safety and security issues in the buildings, which she appreciated as both a parent and 
staff member. She would like to see the issue of poor air quality raised to the same level as the 
other issues.  
 
Ms. Brashear shared some statistics from a recent TIME Magazine; there was a 1 in 1,000,000 
chance of being hit by lightening and a 1 in 3,000,000 chance of being shot while in school. 
However, daily in Fairbanks, children and staff members were being assaulted by poor air 
quality, particularly the PM 2.5 particulate matter, that when breathed in went very deep into the 
lungs. Thousands of studies had proven the PM 2.5 matter could limit the growth and 
development of children’s lungs for the rest of their lives, as well as cause many medical 
problems at the current time.  
 
Ms. Brashear was very sadden to hear that on top of the very little information going out to the 
public as to what the school board and district were doing to help with poor air quality, she 
learned the district and borough were discussing a proposal to build a new elementary school in 
the North Pole area. The proposed site was in a very well documented hazardous air quality 
area.  
 
Ms. Brashear read the first part of the district’s mission statement to remind the board and 
listeners the district’s mission was “to provide an excellent and equitable education in a safe 
environment.”  She was asking the school board and district to raise the level of poor air quality 
in Fairbanks and the impact it had on children and staff in the district, to the same level of the 
Eielson and school safety issues.   
 
Jeanne Olson, 1890 Hollowell Road, spoke about the proposed elementary school site in North 
Pole, which was a half-mile from where she lived. Ms. Olson quoted a memo from the Borough 
Land Management Department, “once a subdivision plat for the first phase was completed, 
funding can be secured for design and construction of the school.” She was sorry the process 
had gone all the way to the FNSB Platting Board before the general public was made aware of 
the situation.  
 
Ms. Olson spoke against the proposal to build a school at the site for a number of reasons. 
Although the property was public land, the site was in the air quality red zone, which was 
documented by several 2011 sniffer maps, which she thought the board was probably not 
shown. Ms. Olson went on to say that now, after some political dancing between the borough 
and DEC, the land on the proposed school site was not in the nonattainment area. But the land, 
just across the street still was. There was no more monitoring in the area with the sniffers. 
Regardless of the lack of recent data in the area, the air quality continued to deteriorate.  
Ms. Olson could state that, because she currently spent most of her winter nights in her clinic 
where she had not only an air exchanger, but a HEPA filter and a charcoal filter. She reported 
when she stayed in her cabin, her eyes teared. All three of her cats at home had asthma.  
Ms. Olson stated she would be retrofitting the ductwork in her home later in the year. She asked 
the school board why they would select the site for a new school in that area.  
 
Ms. Olson shared she had been a member of the Brock Road Working Group, which was a 
group of volunteers who worked for two years to develop a master plan for the area, starting in 
1999. She thought the school board had probably not been shown the work from that group 
either. The group had incorporated plans for a school, but not on Repp Road, but on Brock 
Road, for a number of different reasons.  Ms. Olson brought some of the work from the working 
group and left it for the board’s review.   
 



 
Regular Meeting Minutes 6 of 19 February 5, 2013 

PUBLIC COMMENT ON NONAGENDA ITEMS (continued) 
 
Now, more than ten years later, Ms. Olson was pretty sure almost anyone who was a member 
of the Brock Road Working Group that was still around would not put a school at the proposed 
site because of the air quality. Something had to be done about the air quality before anything 
else was addressed.    
 
Ms. Olson had been to Land Management, Community Planning to speak to the directors, the 
Borough Assembly, the Land Management Advisory Commission; the Platting Board, and now 
she was before the school board. She stated the issue was not going to go away. Ms. Olson 
knew the issue, not only from a medical and physiological background, but she was also an 
industrial hygienist. She understood the technical nature of air quality and how it was measured.  
 
Ms. Olson reiterated the air quality was not going away and was here to stay. She hoped the 
board was feeling a little uncomfortable with their other decision and hoped her testimony 
helped.  
 
Jimmy Fox, 560 Yak Road, spoke in support of the proposed revisions to the school board’s 
safety policy. Mr. Fox agreed with the draft policy language that the school district should, 
“manage, maintain, and operate to maximize safety in order for the environment to be 
conducive to learning and working, including preventing exposure to toxic substances.” He 
supported and appreciated the language, but would like it taken a step further. Mr. Fox 
encouraged the school board to be bolder and more decisive in regards to defining toxic.  He 
proposed to amend the proposed language and had already submitted his comments. He 
suggested making it clear that toxic substances included airborne fine particulate matter or PM 
2.5.  
 
Mr. Fox stated every student had a right to drink clean water and breathe clean air in the public 
education system. It was known there were district schools located in some of the worst air 
quality areas in the borough, and noted the borough had stated it was largely due to wood and 
coal burning, as well as idling cars.  PM 2.5 was a real and present danger to children, more so 
than to adults. PM 2.5 should not be ignored. Now was the time to act. 
 
As the proposed policy language stated, to “manage, maintain, and operate to maximize safety,” 
Mr. Fox asked how anyone would know if unsafe air pollution existed – only by making real-time 
air quality information available to decision makers. He believed monitoring equipment was 
needed inside and outside the schools. Although pollution does not grab the same attention acts 
of violence would in a school, the threats were real and present to children in the district almost 
daily. Mr. Fox asked the school board to act quickly and proclaim PM 2.5 pollution a safety 
threat to district schools. He asked the board to provide indoor and outdoor air quality 
monitoring equipment for decision makers.  
 
Patrice Lee, 676 Hillcrest Drive, thanked the previous speakers. Ms. Lee encouraged the board 
to treat air pollution as a health issue. It received a lot of political attention, but it was first and 
foremost, a health issue. Ms. Lee reminded board members she had previously written to the 
board about the issue and provided them with information. She spent six months at Stanford 
University and utilized the full-extent of their research facilities to make certain what she was 
learning was true and accurate. There was a plethora of information since 2009 showing people 
had implanted pacemakers in their bodies and knew everything that was happening. It was no 
longer something people thought happened, it was now known what happened. PM 2.5 worked 
by causing inflammation throughout the body. Any body tissues subject to inflammation, such as 
the brain, the pancreas, or heart and lungs, could be affected. Different bodies were affected 
differently by the inflammation. It was an inflammatory response.  
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PUBLIC COMMENT ON NONAGENDA ITEMS (continued) 
 
Ms. Lee reiterated hazardous air quality was a health issue. She concurred with Mr. Fox that in 
order for administrators and staff to make important, informed decisions, they must have 
monitors in and out of the schools.  
 
Ms. Lee encouraged board members to look at the Clean Air Fairbanks and North Pole Clean 
Air websites. There was a lot of information about current issues, current health information, and 
what other areas were doing to try to mitigate problems. Articles about how other areas in the 
country were handling the issue were important, as other areas in the nation had similar 
problems.   
 
Ms. Lee would like the board to support clean, healthy air for students. Until the air pollution 
situation was mitigated, the children needed to be protected.  
 
Ms. Lee also spoke out against the Elbasan development. She had researched what studies 
had been done on the contamination and it was widely believed to exist on the property. She did 
not believe it would be right to start another potential “Love Canal” or some other similar 
situation where people were in a very polluted area and weren’t aware of the situation until they 
had already purchased a home in the area. The air pollution was again in a low spot and it was 
the worst of worst. The lot sizes were too small for wood or coal burners. The area was not 
likely to be connected to natural gas for a number of reasons, including the water table, which 
was only at seven feet in many places. Because of Proposition 3 and no borough regulation, 
there was nothing to say the tiny lots couldn’t be inundated with more pollution than was already 
there.  
  
Mrs. Hull noted the board did not deal with the subdivision and asked Ms. Lee what she 
envisioned the school board should do. Ms. Lee said she did not want the borough to move 
forward with the project until studies had been done showing the contamination was non-
existent. The school board should look at different sites and encourage the state, since the 
borough could no longer do anything to mitigate the pollution situation, to take a stand on what 
would and would not be allowed on small lots.   
 
Wendy Dominique, PO 84494, had attended the board’s work session the previous evening, 
and spoke to the issue of discipline review. Being a previous board member, Mrs. Dominique 
was aware of all the work that was done behind the discipline paperwork board members 
received. She believed leaving discipline review to one level of administrative review and 
eliminating the board from the review process was wrong. She thought going to a paperless 
system would help eliminate all the paper. Board members would be able to access the material 
without the work of reproducing all the paperwork and reports.  
 
Mrs. Dominique thought the board needed to see the cases for several reasons. As a board 
member, she used to have people contact her about things that were happening in the schools 
that she would never had known about if she had not seen the discipline cases. She was able to 
hear the other side of an issue from people. Mrs. Dominique believed the board should review 
the cases because there were times, when she was on the board, when board members had 
come up with things the administration had not seen. She thought there was another way of 
streamlining the discipline review process rather than eliminating it.  
 
Mrs. Dominique believed board members needed to know about the discipline taking place in 
the district. Even though the board might not change the administration or hearing officer’s 
decisions, board members needed to know what was happening. It was a large part of the 
board’s decision making.  
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OLD BUSINESS 
Included in the Consent Agenda.  
 
NEW BUSINESS 
 
Resolution 2013-10: Honoring Black History Month 
In keeping with national and state designations, the Fairbanks North Star Borough School 
District proposed to honor African American heritage by proclaiming, through resolution, 
February 2013 as Black History Month. 
 

HULL MOVED, HAAS SECONDED, TO DESIGNATE FEBRUARY 2013 AS 
BLACK HISTORY MONTH TO HONOR AFRICAN AMERICAN HERITAGE BY 
APPROVING RESOLUTION 2013-10. 

 

Ms. McConnell read the resolution for the record.  
 
BOARD QUESTIONS 
None 
 
PUBLIC COMMENTS 
Mrs. Dominique, PO Box 84494, spoke about the NAACP and district’s Black History Month 
Contest. It was the third year of the contest. Ms. Dominique provided board members with a 
flyer on the event. Students had to write, draw, or make posters based on this year’s theme, “At 
the Crossroads of Freedom and Equality.” Prizes included Android 7” tablets, an iPad2, and 
many gift cards ranging from $25 to $100. Prizes would be awarded for first through third 
places.  All students were encouraged to participate. The deadline for entries was February 15.  
 
Mrs. Dominique announced the upcoming NAACP Book Fair, to be held at Barnes & Noble, on 
Saturday, February 23, from 9:30 a.m. to 7:00 p.m.  Everything purchased on that day in that 
time frame would go to the NAACP Education Committee in support of education and funding.  
 
Mrs. Dominique also announced the upcoming Martin Luther King, Jr. Basketball Tournament, 
scheduled for April 11-14, 2013. Flyers would be coming out the following week. She also 
shared the Martin Luther King, Jr. scholarships forms would be available starting next week. 
The application deadline was March 22, but applications would be accepted through March 29.  
Mrs. Dominique encouraged students to apply for the scholarships. Last year three $1,000 
scholarships were awarded.  
  
BOARD COMMENTS 
None 
 
ADVISORY VOTES.  2 AYES 
MOTION CARRIED UNANIMOUSLY BY ROLL CALL VOTE.  5 AYES 
 
Resolution 2013-11: Request for Use of the Borough’s School Facilities Maintenance 
Fund 
The proposed resolution to the borough mayor and assembly would initiate major maintenance 
and design projects for three school facilities. Funding would come from the Borough’s School 
Facilities Maintenance Fund.   
 

HULL MOVED, MCCONNELL SECONDED, TO APPROVE RESOLUTION 2013-
11: REQUEST FOR USE OF THE BOROUGH’S SCHOOL FACILITIES 
MAINTENANCE FUND.   
 

Mrs. Hull read the resolution for the record.  
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Resolution 2013-11: Request for Use of the Borough’s School Facilities Maintenance 
Fund (continued) 
 
Superintendent Lewis stated use of the borough’s School Facilities Maintenance Fund would 
allow the district to complete Weller’s septic system. The fund had originally been used for the 
Pearl Creek and Weller septic systems. With both projects, the funding was a little short, so the 
district was requesting the additional $235,000 to cover the completion of the septic project at 
Weller.  
 
The Ticasuk Brown Elementary roof replacement and exterior upgrades design money would 
allow the district to gain considerable additional points through the state’s CPI process. The 
district believed with the additional points, the project would be in the potential funding range. If 
that were to happen, a bond would not be necessary for the project, which would be a benefit to 
taxpayers.  
 
There were currently two temporary portable buildings at Badger Elementary, which had been in 
place for 23 years. The buildings were not in great condition. The administration would like to 
move the programs out of the portable buildings and into the main building by adding three 
additional classrooms. The requested funding would allow for the design work, as well as 
completion of the project.  
 
Superintendent Lewis recommended the board approve the resolution.  
 
BOARD QUESTIONS 
None 
 
PUBLIC COMMENTS 
None 
 
BOARD COMMENTS 
None 
 
ADVISORY VOTES.  2 AYES 
MOTION CARRIED UNANIMOUSLY BY ROLL CALL VOTE.  5 AYES 
 
Resolution 2013-12:  Authorizing Issuance of Individual Procurement Cards 
The Fairbanks North Star Borough School District wished to utilize the use of procurement 
cards to increase efficiencies and reduce costs associated with processing vendor payments. 
The administration requested school board authority to enter into a procurement card 
agreement through Harris Bank of Montreal which currently provided services to over 600 
school districts, including eight in Alaska. There was no cost to the district. Harris Bank of 
Montreal required a resolution of authority from the governing body to enter into such an 
agreement. 
 

MCCONNELL MOVED, HULL SECONDED, TO APPROVE RESOLUTION 2013-
12: AUTHORIZING THE SUPERINTENDENT TO ENTER INTO AN 
AGREEMENT WITH HARRIS BANK OF MONTREAL FOR THE USE OF 
PROCUREMENT CARDS UNDER SUCH TERMS AND CONDITIONS AS 
APPROVED BY THE SUPERINTENDENT AND EXECUTED BY THE CHIEF 
FINANCIAL OFFICER. 

 
Mrs. Haas read the resolution for the record.  
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Resolution 2013-12:  Authorizing Issuance of Individual Procurement Cards (continued) 
 
BOARD QUESTIONS 
Ms. McConnell recognized many organizations used purchase cards. She asked for an 
explanation of how the P-cards would increase the district’s efficiency and reduce costs.  
 
Superintendent Lewis stated there were a number of efficiencies the district would be able to 
capture in terms of timing and upfront process work. The rebate would provide additional 
capital.  
 
Mike Fisher, chief financial officer, explained the main cost reduction and efficiencies came from 
reduced petty cash, field purchase order, and purchase order paper processing, which all were 
very time intensive at the schools and administrative office. Travel expenses would be 
streamlined. Many vendors did not accept purchase orders and only accepted credit cards. It 
would reduce the liabilities associated with cash handling.  
 
Mr. Fisher stated the district hoped to receive $50,000 - $60,000 in rebates. The district would 
start the process by using the P-cards to pay utility bills and then expand the program. There 
were many controls on the cards. Individual purchases, daily limits, etc. could be programmed. 
Cards could be turned on and off as needed. There was much efficiency to be gained from 
using the purchasing cards.  
 
PUBLIC COMMENTS 
None 
 
BOARD COMMENTS 
None 
 
ADVISORY VOTES.  2 AYES 
MOTION CARRIED UNANIMOUSLY BY ROLL CALL VOTE.  5 AYES 
 
Policy 1046.9:  Failure to Report Dangerous Objects or Criminal Acts (First Reading) 
The Policy Review Committee forwarded the administration’s recommended language for a new 
policy, School Board Policy 1046.9: Failure to Report Dangerous Objects or Criminal Acts for 
school board consideration.   

 
HULL MOVED, THIES SECONDED, TO APPROVE FIRST READING, PUBLIC 
HEARING, AND ADVANCEMENT TO SECOND READING OF POLICY 1046.9: 
FAILURE TO REPORT DANGEROUS OBJECTS OR CRIMINAL ACTS. 

 
Superintendent Lewis noted it was a very concise and very straightforward policy.  
 
Bett Schaffhauser, EEO director, explained the need for the new policy stemmed from the 
aiding and abetting policy, which was adopted in 2005. The aiding and abetting policy stated, 
“Behavior that instigates, aids, abets, encourages, or assists another to engage in prohibited 
behavior may be treated as a violation of the policy.” The administrative regulation defined 
aiding and abetting as, “instigating, helping, supporting, facilitating, promoting, suggesting, 
counseling, inciting, encouraging and/or assisting another person to commit, engage in, or 
accomplish a prohibited behavior.” An example would include failing to report information known 
beforehand that might have prevented a violation from occurring. The consequences imposed 
for aiding and abetting were consistent with the consequences imposed for the violation of the 
primary offense, which meant the student who aided and abetted would receive the same 
discipline of the student who committed the primary offense.  
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Policy 1046.9:  Failure to Report Dangerous Objects or Criminal Acts (First Reading) 
(continued) 
 
Two years ago, students who knew of the possession of a gun on campus were disciplined 
under the aiding and abetting policy since they knew of the violation and failed to report it. 
Because the primary offense, having a gun on campus, carried a mandatory one-year expulsion 
from school, the students who had knowledge and failed to report were given a one-year 
expulsion from school. The parents appealed the outcome, arguing that applying the aiding and 
abetting policy was harsh. Aiding and abetting was criminal and implied action or commission 
on the part of the student. They pointed out at the most; the student had a negligent state of 
mind for failing to report what they knew about the gun. The students’ actions in no way 
contributed to the act of bringing the gun on campus.  
 
The proposed policy was limited in scope as students were expected to report the presence of 
dangerous objects or the plan or actual commission of a criminal act.  
 
Students would not be disciplined for failing to report every violation of the behavior code they 
might be aware of. The consequence for failing to report was the principal’s discretion, but not to 
exceed the equivalent of the consequences of the first violation of the primary offense or 10-day 
suspension, whichever was less.  
 
The policy had been vetted by principals, management team, and the Policy Review Committee. 
The proposed policy was very concise to read, “All students have a role to play in maintaining 
the safety of the school environment, including reporting to school authorities information they 
know about dangerous objects or criminal acts on school grounds, on school buses, or at 
school-sponsored activities.” The administration regulation would spell out the consequences 
and provide examples of what would be considered failure to report in the administrative 
regulations.  
 
BOARD QUESTIONS 
Mrs. Haas asked if there had been discussion on how the administrative regulation would 
facilitate the reporting of issues by students. She asked if students would report directly to 
building administrators or teachers, or if other avenues for reporting had been discussed for 
students who might not feel comfortable reporting on other students. Ms. Schaffhauser stated 
nothing had been written in the administrative regulation to-date, but the subject was discussed 
by the Policy Review Committee. Concern was voiced for the student reporting. The issue was 
analyzed by borough legal and the feeling was the school district had the responsibility to 
provide a safe environment. It was a policy decision. If a student knew of an unsafe condition, 
they were required to report it, with the consideration there were other tools the school district 
had to keep the reporting student safe.  
 
Superintendent Lewis stated the administration was exploring other options to find ways 
students could report other than just going to the office or approaching an adult in the room. 
They were looking for ways for students to be able comply with the policy so if they saw 
something, they could say something.   
 
Colonel Johnson asked if the district had considered an anonymous reporting system to 
encourage more reporting. He suggested it might be an option.  
 
PUBLIC COMMENTS 
None 
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Policy 1046.9:  Failure to Report Dangerous Objects or Criminal Acts (First Reading) 
(continued) 
 
BOARD COMMENTS 
President Brophy thanked Ms. Schaffhauser for the report and the work of the Policy Review 
Committee.  The policy was needed.  
 
ADVISORY VOTES.  2 AYES 
MOTION CARRIED UNANIMOUSLY BY ROLL CALL VOTE.  5 AYES 
 
Commencement   of   Fairbanks   Education    Association   (FEA)   Negotiations   and  
Selection of Chief Negotiator   
State statute provided before commencing bargaining, the school board must provide 
opportunities for public comment on the issues to be addressed in the collective bargaining 
process. Therefore, the school board was providing a formal opportunity for public input on 
teachers’ salaries, benefits, and any other contractual issues prior to beginning negotiations with 
the Fairbanks Education Association (FEA), at any regular school board meeting.  The public 
was also invited to send written comments to the School Board Office, 520 Fifth Avenue, 
Fairbanks, Alaska 99701-4756.   

 

The current contract between FEA and the district would expire on June 30, 2013. In order to 
begin negotiations with FEA, the school board needed to name a chief negotiator. Gayle Pierce, 
the district's director of labor relations, was recommended to serve as the board's chief 
negotiator. 
 

HAAS MOVED, MCCONNELL SECONDED, TO NAME GAYLE PIERCE, 
DIRECTOR OF LABOR RELATIONS, AS CHIEF NEGOTIATOR FOR THE 
BOARD OF EDUCATION IN ITS NEGOTIATIONS WITH THE FAIRBANKS 
EDUCATION ASSOCIATION (FEA). 

 
Superintendent Lewis recommended approval of Ms. Pierce as the board’s chief negotiator.   
 
BOARD QUESTIONS 
None 
 
PUBLIC COMMENTS 
Tammy Smith, 2118 South Cushman, president of FEA, supported the motion. She would have 
the privilege of negotiating a new contract and was looking forward to it. She would like to get 
the process started. The association recognized there were many issues facing education.   
Support the motion. They hoped the process would go very smooth.  They would continue to put 
strong emphasis on high teacher quality and retention. Ms. Smith supported the motion and the 
association looked forward to the process.  
 
President Brophy stated the board was also hopeful.  
 
BOARD COMMENTS 
President Brophy agreed with Ms. Smith. The board was hopeful for a smooth process and 
supported Ms. Pierce as chief negotiator.  
 
ADVISORY VOTES.  2 AYES 
MOTION CARRIED UNANIMOUSLY BY ROLL CALL VOTE.  5 AYES 
 
 
 
 



 
Regular Meeting Minutes 13 of 19 February 5, 2013 

INFORMATION AND REPORTS 
 
Senior Survey & Student Tracker Information   
Kathy Hughes, executive director of alternative instruction and accountability, provided a 
summary of the Senior Survey & Student Tracker Information for 2012.  
 
Mrs. Hughes introduced Heather Rauenhorst and thanked her for her work on compiling the 
information. The report presented the results of the 635 opinion polls taken by the senior class 
between March and May 2012, as well as data from the National Student Clearinghouse on the 
postsecondary enrollment of the 788 graduates in the Class of 2012. 
 
The report results provided insight into students’ future plans; general experiences in high 
school; participation in extracurricular activities, as well as advanced placement and career 
technical education courses; support received from school staff; preparation for college and 
career; influences on career choices; and overall satisfaction with their schools. The survey 
gathered student opinions and information about their plans, but the StudentTracker data 
reported what students actually had done in terms of postsecondary enrollment after graduation.  
 
Notable Facts: 
 

 There were 788 graduates in the Class of 2012, compared to 868 in the Class of 2011.  
 

 Approximately 81 percent of the Class of 2012 participated in the senior survey.  
 

 When asked to rate the overall quality of the education they received, 83 percent of the 
responding seniors gave their school an A or B.  

 

 Data from the National Student Clearinghouse indicated 53 percent of the Class of 2012 
enrolled in college in the semester following graduation.  
 

It was noted Lathrop and Star of the North had more surveys completed than students who 
graduated. It was due to 12th graders who completed the survey at the school but did not 
graduate from that school with the rest of their 12th grade class.  
 
Most of the survey questions had been consistent over the last 3-4 years, but a couple of years 
ago the district added the section on extracurricular activities. Approximately 73 percent of the 
Class of 2012 reported participating in team or individual sports, with 44 percent indicating they 
were very important to their learning experience. That compared to 68 percent of the Class of 
2011. Sports participation seemed to have seen a little increase, and it was already the activity 
most identified by graduates as having been important to their learning experience.  

Art was the next most frequently identified category of extracurricular activities, with 
approximately 44 percent of students reporting participation. It was also an increase from the 
class of 2011, when only 35 percent of students reported participation. 

Other highlights from the report:  
 

 The percent of seniors who reported they “often or always” felt safe at school increased 
from 67 percent to 73 percent.  
 

 The percent of seniors who reported they “often or always” felt bored decreased from 42 
percent to 34 percent.   
 

 The percent of seniors who reported they “often or always” skipped or cut class 
decreased from 12 percent to 7 percent.   

The report included StudentTracker data for the past seven graduating classes.  
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Senior Survey & Student Tracker Information (continued) 
 
The results showed approximately 91 percent of students who completed the survey planned to 
complete further education beyond high school and half of all students indicated an intention to 
attend a four-year college or university. The majority of students indicated their experiences in 
high school improved their abilities in basic life skills.  
 
In the first semester following graduation (Fall 2012), 53 percent of 2012 grads enrolled in a 
post-secondary education institution that participated in the National Student Clearinghouse; 36 
percent of them enrolling in Alaska; and 17 percent outside Alaska. The vast majority of the 
students enrolled in public, 4-year institutions. It was noted the data reported by StudentTracker 
was the type of institution, not the specific degree program the students enrolled in. It appeared 
students at the CTC campus, who were likely pursuing a two-year degree were reported under 
UAF, a four-year institution. 
 
Superintendent Lewis reviewed the administration’s recommendations. The administration 
would want to continue to monitor the gap between the number of students who indicated they 
intended to pursue education beyond high school (91 percent) and the number who were 
reported as having enrolled in a post-secondary institution that reported their data via 
StudentTracker. The administration was aware there were post-secondary institutions, 
particularly smaller programs within the state like ASVAB, who did not report data to 
StudentTracker so the StudentTracker percentages were somewhat lower than reality. The 
administration also knew the percent of graduates who enrolled in post-secondary education 
increased if they looked within the two years following graduation rather than the fall semester 
immediately after graduation. (Class of 2010 went from 55 percent to 67 percent of graduates 
enrolled when comparing the first fall to the first 2 years.) Also, many post-secondary options, 
such as apprenticeships, were great options for students but the data was not captured in the 
StudentTracker data. The administration might be able to collect that data directly. 
 
The district wanted to celebrate Lathrop's terrific increase in the percent of graduates enrolling 
in postsecondary education this past fall. Many programs were put in place to support students 
there and the administration needed to see if the increase was a trend and not just unique to the 
Class of 2012. 
 
The administration wanted to look at making changes to make daily high school more engaging 
for students. When 34 percent of graduating seniors reported they often or always felt bored in 
class, there was room for improvement. 
 
BOARD QUESTIONS 
Mrs. Haas asked about the two schools with more responses than graduates. She asked if the 
students might have graduated in June and if the district had any information on the students. 
Mrs. Hughes stated the answer was a little of both. The district knew there were some students 
who went on to graduate after the May graduations but before June 30. After June 30, students 
became the next year’s graduates. Some students had changed programs. It was difficult to 
determine the students because students input the information themselves. They were also 
aware a couple classes were over surveyed.  
 
PUBLIC COMMENTS 
None 
 
BOARD COMMENTS 
Mrs. Haas thought the high numbers on the longevity at graduating schools at Star of the North 
and B.E.S.T. were good indicators the programs were programs students needed to get them to 
graduation.  



 
Regular Meeting Minutes 15 of 19 February 5, 2013 

Senior Survey & Student Tracker Information (continued) 
 

Mrs. Haas spoke about the data on the support provided by school staff. She thought it would 
be interesting to see who students made their connections with. She didn’t know if the survey 
asked for specifics and it wasn’t reported. Mrs. Hughes asked if Mrs. Haas was looking for 
specific names or categories of staff. Mrs. Haas thought there was a big difference between a 
student making a connection with the school nurse versus a teacher; or a coach versus an 
assistant principal; their roles could be very different.  
 
President Brophy thanked Mrs. Hughes and Mrs. Rauenhorst for the report. She always enjoyed 
the report. She agreed with Superintendent Lewis’s recommendation about reducing the issue 
of being bored in class.  
 
Recruitment Report & Analysis of Hires for 2012-13 
Clarence Bolden, executive director of human resources, and Elizabeth Schaffhauser, director 
of employment and education opportunity, presented a report on the teacher, classified, and 
exempt applicant pools and provided an analysis of hires that had occurred to date for the 2012-
13 school year. 
 
Mr. Bolden thanked the human resource staff for their work on the report. He noted this would 
be the last year he would be giving the report, as he was retiring.  
 
The district hired seventy-four certified personnel in the 2012-13 school year, as of October 21, 
2012. Positions hired included two principals, two assistant principals, one counselor, three 
speech pathologists, three school psychologists, and fifty-seven teachers. Nineteen of the new 
teachers were hired as special education teachers.  
 
Nearly fourteen percent of the certified new hires identified themselves as ethnic minorities (10 
of the 74 new hires). It was a slight decrease in number and percentage of ethnic minorities 
hired compared to the previous year (11 of 87 new hires).  
 
The trend of hiring from within the borough and state continued. Sixty-one, or 82 percent, of the 
certified new hires, came from within Alaska.  The overwhelming majority of Alaska hires, fifty-
four, came from within the borough. The non-Alaska hires tended to be for hard to fill positions 
related to special education.  
 
The developing trend for reduced numbers of classified continued. For the current year, as was 
the case last year, fewer classified employees were hired.  As of October 21, 2012, 104 
classified new hires were reported, compared to 114 hired the previous year.  
 

The number of classified hires identifying as ethnic minorities – 25 – was up by four. The overall 
number of employees identifying as ethnic minorities in the classified employee workforce was 
relatively stable at 163 or 18.5 percent.   
 

There were five exempt hires as of October 24, 2012, consisting of one male and three female 
new-hires. There were 53 building substitutes hired as of October 24, 2012, with the majority 
(84.9 percent) being female, versus male (15.1 percent). Thirty-eight student interns were 
reported during that same time with a breakdown of 63 percent female and 37 percent male.  
 

The total number of certified applicants in the district’s pool was 1,001. It was a one percent 
increase from the 988 applicants reported last year. Seventy-three percent, or 733, of the pool 
identified as Caucasian, which was down ten percent from last year. Twelve percent (118) 
chose not to identify by ethnicity, which was a large increase from last year.  
 

Last year 130 applicants identified as ethnic minorities. For the current year, the pool identified 
150 ethnic minority certified applicants. The gender division for teacher applicants remained 
generally consistent at two-thirds female and one-third male.  
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Recruitment Report & Analysis of Hires for 2012-13 
 
The recruiting recommendations for 2013 and beyond: 
 

 Continue creating opportunities which placed a steady flow of qualified applicants in the 
pool.  
 

 Host the district job fair on March 23, 2013. It was always a huge success.  
 

 Maintain and strengthen the relationship with Alaska Teacher Placement (ATP). 
 

 Continue to attend ATP “Alaska Only” job fairs in major metropolitan areas. 
 

 Continue recruiting relationship with local military establishments.  
 

 Continue communication conduit with local employment agencies and local 
organizations.  

 

 Continue the Recruiting Roundtable as part of the HR strategy.  
 

 Ensure the district’s online application process was accessible and user friendly.  
 

 Continue to support the offering of the Orientation to Education dual credit class for high 
school juniors and seniors.  

 

 Gather and analyze data to drive recruiting strategy decisions.  
 

 Continue to team work on the district’s intern program and the UAA Administrative 
Cohort. 

 

 Continue to “grow our own” through the Support Staff to Teacher Program.  
 
Mr. Bolden reviewed the New Teacher Survey and questions. It was a great tool in providing the 
district with feedback on how teachers viewed the district and community, how they felt their first 
year went, and any challenges they might have faced within the district or community. In 2010, 
housing was identified as a real challenge for teachers new to the district. The survey had 
developed from a recommendation from the Recruiting Roundtable.  
 
BOARD QUESTIONS 
None 
 
PUBLIC COMMENTS 
None 
 
BOARD COMMENTS 
Mrs. Hull always found the report interesting. She kept looking back to years when the numbers 
of Alaska Native and African American teachers hired were higher. She knew the district was 
trying but just wanted to say she thought the district needed more Alaska Native and African 
American teachers. She wasn’t certain how to increase the numbers, but she hated to see them 
going the wrong direction.  
 
Following up to Mrs. Hull’s comments, Ms. McConnell knew the superintendent had been 
meeting with the Native organizations and hiring was an area of concern for the Native groups 
in Fairbanks. She echoed Mrs. Hull’s concern. Ms. McConnell noted the Fairbanks Native 
Association (FNA) Agreement and the district’s continued work on the issue.  
 
President Brophy enjoyed the report. She liked seeing the results of the survey and overall 
seeing people happy and content with a variety of issues in the community. She was quite 
impressed with the number of applicants the district attracted.  
 
President Brophy thanked Mr. Bolden and Ms. Schaffhauser for the report.  
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State Assessment System-Smarter Balanced Assessment Consortium   
Superintendent Lewis presented a PowerPoint and brief overview of the Smarter Balanced 
Assessment Consortium.  
 
Smarter Balanced Assessment Consortium (SBAC) was a state-led consortium developing 
assessments aligned to the Common Core State Standards (CCSS) in English language 
arts/literacy and mathematics that were designed to assess if students were ready to graduate 
high school college- and career-ready. Alaska standards were strongly aligned to the CCSS. 
 
Transitioning to the new assessments: 
 

2012-13 and 2013-14  
• The current state tests would likely remain the same: students in grades 3-9 take 

the SBAs.  
• 10th-grade students take the HSGQE. 

 
2014 – 2015 (likely) 

• The new Smarter Balanced tests would replace the math, reading, and writing 
portions of the SBAs and include listening skills.  

• In high school, the Smarter Balanced tests were administered in 11th grade.  
  
The assessments would be administered online and would go beyond multiple choice questions 
to include performance tasks that allowed students to demonstrate research, writing, and 
analytical skills. In addition to a year-end test, teachers would be able to access interim 
assessments and practice items through Smarter Balanced throughout the school year to 
monitor student progress and make adjustments to instruction.  
 
Accommodations for students with disabilities and English language learners would be built into 
the system so that the progress of students could be accurately measured.  An online reporting 
system would provide data on student achievement and growth.  
 
Superintendent Lewis showed some test question examples and how the system presented the 
questions. He was excited about the possibilities, but it would be a lot of work. The district 
needed to be very intentional in their work.  The bottom line was students needed to leave the 
district career and college ready.  
 
BOARD QUESTIONS 
Mrs. Hull asked who was responsible for implementing the new assessments. Superintendent 
Lewis explained the entire curriculum department was looking at the assessments, as well as a 
team of teachers. There was a teacher evaluation workgroup and as part of the implementation 
of that, it tied together in what would happen in terms of the overall assessment piece. Part of 
the new regulations around evaluation included they would be moving to the new assessment 
as part of the evaluation instrument. But it was only in tested subjects, it was not for everyone. 
There was a lot of work to do beyond implementing Smarter Balanced, in terms of assessment. 
The teacher workgroup would be looking at the bigger picture in terms of rollout, staff 
development, and bringing recommendations to the board in regards to the evaluation 
instrument.  The rollout plan would span the next several years. Superintendent Lewis expected 
more information to come before the board in the spring.  
 
The entire curriculum department was working on the implementation and a couple of content 
leadership teams had started to form. The teacher workgroup was also doing a significant 
amount of work on it as well.  
 
PUBLIC COMMENTS 
None 
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State Assessment System-Smarter Balanced Assessment Consortium (continued) 
 
BOARD COMMENTS 
Mrs. Hull thanked the administration for the information. She appreciated the information. From 
what she had been hearing, Smarter Balanced was gaining credibility. People were pleased 
with what they had seen so far; she found that encouraging. Mrs. Hull had heard Arne Duncan 
speak at a recent conference about the challenge of the assessments, especially when states or 
districts changed assessments that more accurately reflected student achievement. There was 
a need to help communities prepare for the shift in assessment scores.  
 
Mrs. Hull reported a third of the nation’s schools were now doing a 1 to 1 program of some sort. 
There was still work to be done to connect people. When they were connected, there were 
many good apps and resources available.  
 
Superintendent Lewis appreciated the issue of shifting in scores. It was important to get the 
information to teachers as soon as possible. He acknowledged the district would also see a shift 
in scores. The district had great teachers and he was confident the teachers, principals, and 
students would bridge the gap. It wouldn’t happen quickly and it would need to be done in a way 
that worked for kids and teachers.   
 
Academic and Other Educational Program Offerings and Layoff Plan 
Superintendent Lewis used the draft of the administration’s Academic and Other Educational 
Program Offerings and Layoff Plan to review the procedures and processes for the upcoming 
budget adoption. 
 
Superintendent Lewis explained the plan was very similar to last year’s report. It was an 
informational item for the board and the plan was scheduled for board action on February 19.  
The Budget Review Committee was beginning its work on the budget. Board public hearings 
and work sessions would be scheduled for March. It would be a very difficult budget season. All 
indications were the district was headed for budget cuts.  
  
BOARD QUESTIONS 
Mrs. Hull clarified that even if the board adopted the plan, it would not preclude them from 
making cuts to programs if needed. Superintendent Lewis stated Mrs. Hull was correct. The 
plan was just a guide.  
 
PUBLIC COMMENTS 
None 
 
BOARD COMMENTS 
None 
 
BOARD AND SUPERINTENDENT’S QUESTIONS/ COMMENTS/ COMMITTEE REPORTS 
Mrs. Hull provided handouts to the board on her recent conferences. There were challenges 
ahead for education. She had enjoyed many fantastic seminars on assessments, common core, 
school safety, and much more.  
 
Mrs. Hull asked the administration to provide an update on the PM 2.5 situation as it related to 
district schools at a future meeting.  
 
Mr. Thies thanked the North Pole Jazz Band and congratulated all the student and staff 
awardees. He thought the distracted driving campaign was great and thanked the students for 
their presentation.  
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BOARD AND SUPERINTENDENT’S QUESTIONS/ COMMENTS/  
COMMITTEE REPORTS (continued) 
 
Mrs. Haas announced the upcoming budget committee meetings. All the meetings would be 
held in the conference room at the BRIDGE program, 513 12th Avenue.   
 

 Thursday, February 7 at 4:00 p.m. 
 Tuesday, February 12 at 4:00 p.m 
 Thursday, February 21 at 4:00 p.m 
 Thursday, February 28 at 4:00 p.m 

 
Ms. Brewer appreciated the student performance. The “Just Drive” campaign was awesome. 
She thought it was cool to see the senior survey.   
 
Superintendent Lewis thanked the students who participated in the World Declamation Contest, 
there were over 130 students. He extended his thanks to Major General Garrett and Colonel 
Johnson for inviting him to their monthly briefing, where they discussed the upcoming A+ Parent 
Meeting, which provided support to military families and connecting them to schools. They also 
honored a Soldier of the Month, who had volunteered hundreds of hours in the school district as 
part of the military-school partnership. Superintendent Lewis believed it was a reflection of Major 
General Garrett and Colonel Johnson’s commitment to the military-school partnership and 
education. He thanked them both for their commitment.  
 
Superintendent Lewis reported building and district administrators were continuing their work on 
school safety to determine what, if any, additional safeguards were needed. The work would be 
ongoing, as it was a priority to provide a safe learning and working environment for students and 
staff.   
 
Superintendent Lewis spoke about the potential school site mentioned during public testimony. 
It was proposed as part of a subdivision. The site for a new school was a borough decision. He 
would have additional information and an update at a future meeting. 
 
President Brophy reported on the Board Diversity Committee. The committee was working on 
determining their goals. She thought it was great to have a full slate of committee members. 
President Brophy also reported on the recent Legislative Committee meeting. The committee 
had reviewed the legislative priorities and key education bills. She encouraged board members 
to attend; it was a good opportunity to learn about the legislative process and what was 
happening in regards to education legislation.  
  
President Brophy announced Superintendent Lewis’s recent appointment by Governor Parnell 
to the State Council on Educational Opportunities for Military Children. She also announced and 
congratulated Mrs. Hull on her recent nomination to the State Board of Education. She was 
awaiting legislative approval. President Brophy also noted it was School Board Appreciation 
Month and thanked board members for their service to the district and community.  
 
The meeting adjourned at 9:59 p.m. 
 
Submitted by Sharon Tuttle, executive assistant to the Board of Education. 


